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SUMMARY OF UPDATES 
 

1. The Employment Warranty Program converts to Post Employment on Thursday, August 
1.  

2. Clients currently receiving services in an open EW case will continue receiving services 
until they are completed. 

3. Post Employment Services will be available for 1 year from the date of original 
Successful Outcome. At the end of one year cases will automatically receive the PE 
Period Ended milestone. 

4. Lists of clients who have been in EW Monitoring for more than one year will 
automatically receive the PE Period Ended Milestone. These cases need to be filed in the 
Fiscal Year that the original outcome was taken. When these lists are posted on VRIS the 
link will be provided to the teams. 

5. If a client is receiving PE services and it is determined a new case needs to be opened 
QE2 will automatically terminate the open PE case when you select the “create new I & 
R case” from the Basic Information screen of the open PE case. 

6. Easter Seals will continue Post Employment monitoring. 
 
VRIS POSTING 
 
The EW Services chapter has been revised and renamed as Post Employment Services. 
The EW Monitoring chapter has been revised and renamed Post Employment Monitoring 
The Easter Seals & Outsource Monitoring of Supported Employment Cases has been revised 
 
FORMS REVISED 
 
The letter sent to clients at successful outcome has been revised. 
 
QE2 UPDATE 
 
Employment Warranty is now Post Employment and the new rules outlined in the chapter and the 
Summary of Updates have been implemented in QE2. 
 
MONITORING REQUIREMENTS 
 
None 
 
TEAM COMMUNICATION 
 

http://vris.vr.ne.gov/groups/vris/wiki/4c7e1/Easter_Seals__Outsource_EW_Monitoring_of_Supported_Employment_Cases.html
http://vris.vr.ne.gov/groups/vris/wiki/4bc0a/Employment_Warranty_Services.html
http://vris.vr.ne.gov/groups/vris/wiki/a3223/Post_Employment_Monitoring.html


Office Directors will assure that their team members have had an opportunity to review the 
revised chapter to familiarize themselves with the new rules and how it affects their clients. 
 
LEADERSHIP CONTACT 
 
Cheryl Ferree 402.471.3652 cheryl.ferree@nebraska.gov 
Cathy Callaway 402.471.8663 cathy.callaway@nebraska.gov 
Pat Bracken 402.471.6320 pat.bracken@nebraska.gov 
 


